Chief of Police, Marion Kansas Police Department
The City of Marion, Kansas, population 1,927, is seeking to fill the position of Chief of Police. Marion is
centrally located in Kansas. The police department consists of a Police Chief, 3 Patrol Officers, and 6
part-time Patrol Officers. The Chief of Police will be part of the city’s management team reporting to the
City Administrator.
The chief is responsible for a department encompassing all aspects of municipal law enforcement,
including patrol, community partnership, investigation, administrative services, and management
responsibilities to include training, budgeting, and purchasing for the police department.
The ideal candidate will be a progressive leader who employs collaborative and visible management
style and actively engages in the community and department. Applicant must possess strong skills in
communications, organization, problem solving, and servant leadership.
Salary is DOQ, Benefits include KP&F retirement, health, dental, life insurance, paid vacation and sick
leave.
The candidate should have any combination of experience and training equivalent to a Bachelor’s
degree. A minimum of 5 years law enforcement experience is required; with 3 years of law enforcement
experience at a supervisory or command level. The candidate must hold a current Full-Time KLETC
Certification, or be able to achieve this thru reciprocity and a valid Kansas driver’s license.
Persons with Felony convictions, disqualifying criminal history, or Brady/Giglio concerns need not apply.
Applications and job descriptions are available by contacting Marion’s City Clerk by phone @ (620) 3823703 or visiting City Hall located at 208 E. Santa Fe, Marion Kansas 66861. Closing date is November 15,
2018 or until position is filled.
Submit letter of interest, resume, and completed city application form and supporting documentation to
the City of Marion, Attn City Administrator, 208 E. Santa Fe, Marion Kansas 66861-1613.
The City of Marion is an equal opportunity employer and values diversity. All employment is decided on
the basis of qualifications, merit and business need. Reasonable accommodations are available for
persons needing assistance. Requests for accommodations should be made at time of application. City
of Marion requires pre-employment drug testing.

